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73rd OREGON LEGISLATIVE ASSEMBLY--2005 Regular Session

House Bill 2661

Sponsored by Representative ROSENBAUM

SUMMARY

The following summary is not prepared by the sponsors of the measure and is not a part of the body thereof subject
to consideration by the Legislative Assembly. It is an editor's brief statement of the essential features of the
measure as introduced.

Prohibits employer from discriminating against individual because individual uses, applies to use
or has used accrued and available sick leave in accordance with collective bargaining agreement
or employer policy.

A BILL FOR AN ACT
Relating to employment discrimination.
Be It Enacted by the People of the State of Oregon:
SECTION 1. Section 2 of this 2005 Act is added to and made a part of ORS chapter 659A.
SECTION 2. It is an unlawful employment practice for an employer to discriminate
against an individual with respect to hire or tenure or any term or condition of employment
because the individual uses, applies to use or has used accrued and available sick leave in

accordance with a collective bargaining agreement or employer policy.

NOTE: Matter in boldfaced type in an amended section is new; matter [italic and bracketed] is existing law to be omitted.
New sections are in boldfaced type.
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